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 Every student seeking a job or starting a career 
will have questions about the company culture 
and how it will impact individual success.  
Gay and lesbian students are faced 
with additional questions related to 
their sexual orientation, career 
search, and transition to the 
workplace. 

Career Center Perspective 



 At School: 
◦  Supportive environment. 
◦  Active gay (GLBT) student groups. 
◦  Supportive friends. 
◦  Non-discrimination and harassment policies. 

 At Work: 
◦ Can vary dramatically in terms of support, 

openness and protection for GLBT employees. 

http://go.illinois.edu/allytrainingregistration
http://www.washingtonblade.com/2011/12/06/obama-administration-takes-action-on-intl-lgbt-rights/


Best Practices Discussion? 



 Students must do what is comfortable.  
 Coming out in the workplace is a process. 
 Students must decide what is important in 

managing their career path. 
 Workplace culture may change in response to 

political or social pressures.  

http://www.gayandworking.com/Articles/Article_Detail.asp?a=310&title=Does+the+Workplace+Feel+Safe%3F+


 Providing guidance to the student to ask 
themselves the “right” questions can help them 
through the coming out process during the job 
search 

 Can assist them in preparing for the workplace 

http://www.gayandworking.com/Articles/Article_Detail.asp?a=269&title=Handling+Acceptance+of+the+gay+or+lesbian+employee%3B+A+case+study


 Friends, peers and support networks GLBT? 
 Active in GLBT organizations on campus, 

community or online? 
 Enjoy going to GLBT events such as Pride, 

shows, concerts, etc? 
 Most friends and family members know 

sexual orientation? 
 Is partner out?  



A.  Being “Out” is who I am. Being visible will provide me 
with equal treatment and support. 

      = strong desire for openness at work regarding sexual 
orientation  

 

B. Sexual orientation is only a small part of what defines 
me as a person. I am very careful about who I tell and 
don’t tell. 

      = prefer openness at work but may compromise  
 

C. Sharing information about myself is not preferred. I tell 
very few people, if anyone at all. 

     = prefer a high degree of privacy 
 
 
 
 
 



 Identity Confusion 
 Identity Comparison 
 Identity Tolerance 
 Identity Acceptance 
 Identity Pride 
 Identity Synthesis 

Some people might get 
stuck and never leave 
the first stage while 
others may skip stages. 
 
Remember that people 
will conceptualize 
sexuality differently. 
 

Adapted from “Homosexual Identity Formation” by 
Vivienne Cass, Spring 1979 

The probable steps individuals go through from the first recognition in their lives that they might be gay to the point 
where being gay is integrated into every aspect of who they are and what they do, including their work. 



 Should I document my GLBT activities on my 
resume? 

 Should I come out in the interview? 
 How do I locate gay-friendly companies? 
 Where can I find more information on coming 

out in the workplace? 
 



 What was the answer: A, B or C? 
 Desire to “screen out” non-supportive 

employers? 
 Focus on skills and accomplishments rather 

than the affiliation 
 “Hybrid” resume that combines both the 

functional and chronological format 

http://www.gayfranchise.com/gayfranchiseexpo.html


http://hrc-assets.s3-website-us-east-1.amazonaws.com//files/assets/resources/CEI_2014_final_draft_7.pdf




http://fordglobe.org/


http://www.lgbtcampus.org/
http://outforwork.org/default.asp


 Fit between individuality and organization 
◦  Access your readiness 
◦  Perform at your best 
◦  Gather supporters 
◦  Conduct a trial run 
◦  Consider the timing 
◦  Have no expectations 
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